
UNISYS CORP (GROUP)
Blue Bell - United States of America Computer programming, consultancy and related activities

Company size: L Assessment scope: Group

Overall score

51/100

Percentile
32nd

Scorecard Publication date: 23 Feb 2026 Valid until: 23 Feb 2027

Environment Impact on score 54/100

Environment | Policies Impact on score

A policy is a set of objectives that addresses specific sustainability issues. It shows a company’s intention to reduce impact,
mitigate risk or improve performance.

50/100

Strengths

Quantitative targets set on energy consumption and GHGs

Standard policy on a majority of environmental issues

Environmental policy on energy consumption and GHGs

Environmental policy on waste

Improvement areas

Low priority No supporting evidence of dedicated responsibility for environmental policy

Low priority No supporting evidence of a scope of application for environmental policy

Low priority No supporting evidence of a mechanism to review and amend environmental policy

Environment | Endorsements Impact on score

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a
recognized third-party organization.

50/100

Strengths

Endorsement of the Science Based Targets initiative - Targets Set

FEB 2026

Environment

Impact on score

54/100

Labor & Human Rights

Impact on score

53/100

Ethics

Impact on score

50/100

Sustainable Procurement

Impact on score

43/100

Overall score

Percentile

32nd

51/100

Sustainability scorecard
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Environment | Measures Impact on score

Measures are your company’s actions to support your sustainability policies and commitments.

75/100

Strengths

Energy and/or carbon audit

Reduction of energy consumption of IT infrastructure

Reduction of internal wastes through material reuse, recovery or repurpose

Reduction of material consumption through process optimization

Refurbishing and internal reuse of IT hardware

Use of efficient HVAC (heating, ventilation, and air conditioning) equipment

Purchase and/or generation of renewable energy

Reduction of energy consumption of lighting systems

Improvement areas

Low priority No supporting evidence of internal sorting and disposal of waste according to waste streams

Low priority No supporting evidence of training of employees on energy conservation and climate action

Low priority No supporting evidence of use of eco-friendly or bio-based process materials

Environment | Certifications Impact on score

Certifications confirm your compliance with international standards (for example, ISO 14001, ISO 45001, ISO 37001, SA8000 or
FSC Chain of Custody). They must be issued by an external certification body.

100/100

Strengths

ISO 14001 certified

Improvement areas

High priority Environmental management system certification covers less than 26% of the assessed scope

Environment | Coverage Multiplying factor

Coverage means the level of deployment of measures and certifications throughout your company. It’s a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

25/100

Improvement areas

High priority Supporting documents show a low level of coverage of environmental actions or certification throughout company operations

Environment | Reporting Impact on score

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

50/100

Strengths

Sustainability scorecard
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Reporting on total energy consumption

Reporting on total gross Scope 3 GHG emissions

Reporting on total weight of waste recovered

Total gross Scope 3 GHG emissions reporting value confirmed in supporting documentation

Reporting on total gross Scope 1 GHG emissions

Reporting on total gross Scope 2 GHG emissions (market or location based)

Reporting in accordance with SASB

Company reports to CDP

Reporting on total gross Scope 3 downstream GHG emissions

Total gross Scope 3 downstream GHG emissions value confirmed in supporting documentation

Total gross Scope 2 reporting value confirmed in supporting documentation

Total gross Scope 1 reporting value confirmed in supporting documentation

Reporting with reference to the GRI Universal Standards

Standard reporting on environmental issues

Improvement areas

Medium priority No supporting evidence of external assurance or verification of the sustainability reporting

Medium priority No supporting evidence of materiality analysis conducted to identify relevant sustainability issues

Low priority No supporting evidence of reporting on the total weight of non-hazardous waste

Low priority No supporting evidence of reporting on the total weight of hazardous waste

Low priority No supporting evidence of reporting on the total amount of renewable energy consumed

Environment | 360° Watch Impact on score

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.

75/100

Strengths and improvement areas

No recommendations yet

News that impacted your score (3)
News stories about your company we found in public databases.

Sustainability scorecard

© 2026 EcoVadis SAS 3/15



HDI Awards for Unisys Corp for 2023
www.thinkhdi.com 01 Dec 2023

In 2023, Unisys achieved significant recognition from HDI, securing top honors in two major categories
that highlight their excellence in IT service management. The company was named the winner of the
Best Service and Support Organization award, underscoring its overall operational efficiency and
commitment to delivering high-quality technical support. Additionally, Unisys earned the Best Service
and Support Culture award, a testament to its dedication to fostering a collaborative, inclusive, and
employee-centric environment. These dual accolades reflect Unisys's success in balancing technical

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Dec 2023 to Jan 2029

Business ambition for 1.5°C campaign
sciencebasedtargets.org 23 Mar 2023

Unisys Corporation has pledged to reduce absolute Scope 1 and 2 greenhouse gas emissions by 75%
by 2030, using 2020 as a base year. Additionally, the company aims to ensure 78% of its suppliers (by
spend) adopt science-based targets by 2027, demonstrating a comprehensive commitment to climate
action.

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Mar 2023 to Apr 2028

No records found for this company on Compliance Database

19 Jan 2026

360° Watch

Impact on Score

Neutral

Severity
N/A
valid from Jan 2026 to Jan 2031

Labor & Human Rights Impact on score 53/100

Labor & Human Rights | Policies Impact on score

A policy is a set of objectives that addresses specific sustainability issues. It shows a company’s intention to reduce impact,
mitigate risk or improve performance.

50/100

Strengths

Labor and human rights policy on working conditions

Labor and human rights policy on employee health and safety

Dedicated responsibility for labor and human rights policy

Labor and human rights policy scope of application specified

Standard policy on a majority of labor or human rights issues

Labor and human rights policy on career management and training

Labor and human rights policy on preventing discrimination and harassment

Formal mechanisms to review and amend labor and human rights policy

Improvement areas

Sustainability scorecard
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Medium priority No supporting evidence of policies on social dialogue

Low priority No supporting evidence of quantitative target set on labor and human rights issues

Labor & Human Rights | Endorsements Impact on score

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a
recognized third-party organization.

0/100

Improvement areas

Low priority No supporting evidence of an endorsement of external initiatives or principles on labor and human rights topics

Labor & Human Rights | Measures Impact on score

Measures are your company’s actions to support your sustainability policies and commitments.

100/100

Strengths

Communication to all employees of remuneration process (e.g. salary grid, procedure for salary advancement)

Health care coverage of employees in place

Compensation for extra or atypical working hours

Grievance mechanism on discrimination and/or harassment issues

Employee representatives or employee representative body (e.g. works council)

Family Friendly programs (FFPs) implemented (e.g. parental or care leaves, childcare services or allowances)

Skills development program tailored to employee needs

Training of employees on health and safety risks and best working practices

Regular assessment of individual performance

Individual development and career plan for all employees

Actions to promote internal mobility

The company declares its main operation(s) is located in a region where the right to freedom of association is not restricted by local law/regulation (not verified)

Actions to improve workstation ergonomics

Employee health and safety emergency action plan

Employee health & safety risk assessment

Grievance mechanism on working conditions

Actions to manage working hours and overtime

Improvement areas

Sustainability scorecard
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Low priority No supporting evidence of training of employees on discrimination and harassment

Low priority No supporting evidence of actions to address stress and psychological wellbeing in the workplace

Low priority No supporting evidence of actions to prevent discrimination during recruitment phase

Low priority No supporting evidence of actions to ensure adequate wages

Low priority No supporting evidence of actions to prevent workplace harassment

Labor & Human Rights | Certifications Impact on score

Certifications confirm your compliance with international standards (for example, ISO 14001, ISO 45001, ISO 37001, SA8000 or
FSC Chain of Custody). They must be issued by an external certification body.

0/100

Improvement areas

Medium priority No supporting evidence of a certification of a labor and human rights management system

Labor & Human Rights | Coverage Multiplying factor

Coverage means the level of deployment of measures and certifications throughout your company. It’s a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

25/100

Improvement areas

High priority No supporting documents on the coverage of labor and human rights actions or certification throughout company operations

Labor & Human Rights | Reporting Impact on score

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

50/100

Strengths

Standard reporting on labor and human rights issues

Reporting on the percentage of women employed in relation to the whole organization

Reporting in accordance with SASB

Reporting on ratio of the annual total compensation of the highest paid individual, to the median annual total compensation for all employees

Reporting on number of average training hours per employee

Reporting on the percentage of women at top management level

Reporting with reference to the GRI Universal Standards

Reporting on the number of identified discrimination or harassment incidents or corrective actions

Reporting on number of recordable work-related ill health

Improvement areas

Medium priority No supporting evidence of external assurance or verification of the sustainability reporting

Medium priority No supporting evidence of materiality analysis conducted to identify relevant sustainability issues

Sustainability scorecard
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Labor & Human Rights | 360° Watch Impact on score

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.

100/100

Strengths

The 360° Watch has identified best practices and/or external recognition regarding labor and human rights issues (see 360° Watch section).

News that impacted your score (14)
News stories about your company we found in public databases.

2025 Corporate Equality Index for Unisys Corp
hrc-prod-requests.s3-us-west-2.amazonaws.com 01 Dec 2025

In 2025, Unisys Corp. scored 75 out of 100 in the 2025 CEI Rating. A CEI rating is one key evaluation
metric among others in assessing the LGBTQ inclusiveness of any employer or provider of goods or
services.

360° Watch

Impact on Score

Positive

Severity
Positive
valid from Dec 2025 to Jan 2031

India's Best Employers 2025 - Unisys
time.com 01 Dec 2025

In the inaugural TIME and Statista India’s Best Employers 2025 ranking, Unisys secured a strong
position at Rank 241 with a total score of 81.87. This placement puts Unisys within the top 40% of the
600 companies recognized nationwide.

360° Watch

Impact on Score

Positive

Severity
Positive
valid from Dec 2025 to Jan 2031

DivHERsity Awards 2025 - Unisys India Pvt Ltd
events.herkey.com 01 Dec 2025

Unisys India has been recognized for its exceptional commitment to gender diversity at the HerKey
DivHERsity Awards 2025. The company earned prestigious placements in two major categories: the Top
20 Most Innovative Practices for DivHERsity Policies and the Top 20 Most Innovative Practices for
DivHERsity Programs. These accolades highlight Unisys’s dedication to creating an inclusive workplace
through forward-thinking policies and structured initiatives that empower women. By securing these
spots among India’s leading enterprises, Unisys continues to demonstrate its leadership in fostering a

360° Watch

Impact on Score

Positive

Severity
Positive
valid from Dec 2025 to Jan 2031

World’s Best Companies of 2025
time.com 01 Jan 2025

In 2025, Unisys Corporation made its debut on TIME and Statista’s prestigious list of the World’s Best
Companies, ranking 939th globally. With an overall score of 73.37, Unisys was recognized for its
excellence in three key dimensions: employee satisfaction, revenue growth, and sustainability
transparency. This placement highlights the company’s successful transformation into a leader within
the IT, Electronics, and Hardware sector. The recognition follows other major 2025 accolades for Unisys,
including being named one of Newsweek's Most Loved Workplaces and a Financial Times Best

360° Watch

Impact on Score

Positive

Severity
Positive
valid from Jan 2025 to Feb 2030
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America's Best Employers for Engineers 2025
rankings.statista.com 01 Jan 2025

In 2025, Unisys was honored in the inaugural ranking of America’s Best Employers for Engineers, a
prestigious list developed by Forbes and Statista. Scoring 64.4, Unisys ranked 171st among the top 175
companies in the U.S. that successfully foster high-trust, innovative cultures for engineering talent. The
selection was based on an independent survey of over 28,000 engineers who evaluated their
employers on criteria including professional development, workplace flexibility, and competitive
compensation. This recognition underscores Unisys' commitment to "challenging the status quo" by

360° Watch

Impact on Score

Positive

Severity
Positive
valid from Jan 2025 to Feb 2030

The UK's Top Most Loved Workplaces of 2025
mostlovedworkplace.com 01 Jan 2025

In 2025, Unisys earned a prominent spot on the UK’s Top 100 Most Loved Workplaces® list, ranking
70th overall. This recognition, headquartered at its Milton Keynes hub, highlights the company’s
success in fostering a "human-centered" culture where employees feel valued and empowered. The
ranking is based on the Love of Workplace Index®, which measures key drivers such as collaboration,
career development, and employee well-being. Unisys was specifically praised for its "Winning Culture"
initiative, which encourages employees to explore, experiment, and take ownership. With a focus on

360° Watch

Impact on Score

Positive

Severity
Positive
valid from Jan 2025 to Feb 2030

Global Most Loved Workplaces 2025
rankings.newsweek.com 01 Jan 2025

In 2025, Unisys secured the 74th rank on Newsweek’s Global Top 100 Most Loved Workplaces® list,
marking its second consecutive appearance. The company demonstrated significant progress by
climbing 24 places from the previous year, a testament to its evolving "human-centered" leadership
and commitment to employee well-being. The ranking, determined by the Love of Workplace Index®,
evaluated Unisys across five key areas: collaboration, future optimism, values alignment, respect, and
career achievement. Newsweek highlighted Unisys for fostering an environment where innovation

360° Watch

Impact on Score

Positive

Severity
Positive
valid from Jan 2025 to Feb 2030

2021 Disability Equality Index® (DEI®) Best Places to Work - Unisys Corp
info.ethisphere.com 01 Dec 2021

In the 2021 Disability Equality Index (DEI), Unisys Corporation achieved a perfect score of 100,
designating it as one of the "Best Places to Work for Disability Inclusion." This benchmark, a joint
initiative by Disability:IN and AAPD, recognizes Unisys for its comprehensive commitment to disability
rights. The perfect rating highlights Unisys' excellence in several key pillars: Culture and Leadership,
Enterprise-Wide Access, and Employment Practices. By fostering an inclusive environment through
accessible technology and equitable hiring, Unisys demonstrates global leadership in corporate social

360° Watch

Impact on Score

Positive

Severity
Positive
valid from Dec 2021 to Jan 2027

Unisys Brazil – Union opens period for submission of letters opposing the discount
for union strengthening. [PT]
sindpdrj.org.br 01 Jul 2025

Following the finalization of the 2024/2026 Collective Bargaining Agreement (CBA), Unisys Brazil
employees in Rio de Janeiro face a mandatory union dues deduction. As approved in the assembly, the
contribution equals 50% of a single day’s salary, deducted in a one-time payment. However, the Sindpd-
RJ union opened a formal objection window from July 1 to July 10, 2025. During this period, both union
and non-union members could opt out by submitting a signed "Letter of Opposition" via email. This
process ensures compliance with the LGPD (General Data Protection Law) while providing employees

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Jul 2025 to Aug 2030
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Unisys Brazil – Workers approve company proposal and the 2024/2026 Salary
Campaign is concluded. [PT]
sindpdrj.org.br 02 Jun 2025

In 2025, Unisys Brazil successfully concluded its 2024/2026 Salary Campaign following a national
assembly of workers and state unions. On May 22nd, a final proposal was approved, granting a 5.32%
adjustment—aligned with the National Consumer Price Index (INPC)—to salaries and a broad range of
benefits, including meal, food, and childcare allowances. While the majority of states, including Rio de
Janeiro, Minas Gerais, and Pernambuco, voted in favor, workers in Santa Catarina rejected the offer.
This agreement marks a critical step in stabilizing labor relations and maintaining purchasing power

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Jun 2025 to Jul 2030

Best Employers Asia-Pacific 2025: interactive ranking
www.ft.com 14 Nov 2024

Statista surveyed more than 50,000 employees across Asia-Pacific countries, asking how much they
would recommend their own employer as a place to work, and which other companies in their sector
they would recommend or warn people away from. The resulting information comprising more than
300,000 evaluations was combined to yield a score for each company. Unisys was ranked 156 with a
score of 74.56.

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Nov 2024 to Dec 2029

Accord d'entreprise Unisys France
www.maitredata.com 25 Jul 2024

L'accord d'entreprise signé le 25 juillet 2024 par Unisys France et les syndicats (CGT, CFE-CGC)
harmonise la participation aux frais de repas dès le 1er septembre 2024. Pour simplifier un système
complexe (primes brutes, tickets restaurants), une nouvelle prime repas de 160 € nets par mois est
instaurée. Ce montant, exonéré de cotisations et d'impôts, s'applique à tous les salariés en CDI/CDD,
hors télétravailleurs permanents. Les remboursements via Concur restent en vigueur pour les
déplacements. Cet accord à durée indéterminée vise à offrir une solution équitable et lisible face à la

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Jul 2024 to Aug 2029

2024-25 Gender pay gap report for Unisys Limited
gender-pay-gap.service.gov.uk 05 Apr 2024

In this organisation, women earned 97p for every £1 that men earned (comparing median hourly pay),
women made up 22.0% of employees in the highest paid quarter, and 22.0% of employees in the
lowest paid quarter, 75.0% of women received bonus pay, compared with 70.1% of men and women’s
bonus pay was 10.4% higher than men’s (comparing median bonus pay).

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Apr 2024 to May 2029

No records found for this company on Compliance Database

19 Jan 2026

360° Watch

Impact on Score

Neutral

Severity
N/A
valid from Jan 2026 to Jan 2031

Ethics Impact on score 50/100
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Ethics | Policies Impact on score

A policy is a set of objectives that addresses specific sustainability issues. It shows a company’s intention to reduce impact,
mitigate risk or improve performance.

75/100

Strengths

Comprehensive policies on ethics issues

Policies on corruption

Policy on fraud

Disciplinary sanctions to deal with policy violations

Formal mechanisms to review and amend ethics policy

Ethics policy scope of application specified

Policy on information security

Policy on money laundering

Policy on conflict of interest

Dedicated responsibility for ethics issues

Detailed examples available regarding ethics issues

Improvement areas

Low priority No supporting evidence of employee signature acknowledgement of ethics policy

Ethics | Endorsements Impact on score

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a
recognized third-party organization.

0/100

Improvement areas

Low priority No supporting evidence of an endorsement of external initiatives or principles on ethics

Ethics | Measures Impact on score

Measures are your company’s actions to support your sustainability policies and commitments.

75/100

Strengths

Sustainability scorecard
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Specific approval procedure for sensitive transactions (e.g. gifts, travel)

Implementation of a records retention schedule

Information security risk assessments performed

Awareness training to prevent information security breaches

Information security due diligence program on third parties in place

Whistleblower procedure for stakeholders to report corruption and bribery

Audits of control procedures to prevent information security breaches

Incident response procedure (IRP) to manage breaches of confidential information

Measures to protect third party data from unauthorized access or disclosure

Improvement areas

High priority No supporting evidence of corruption risk assessments

Low priority No supporting evidence of awareness training to prevent corruption and bribery

Low priority No supporting evidence of audits of control procedures to prevent corruption

Low priority No supporting evidence of an anti-corruption due diligence program on third parties

Ethics | Certifications Impact on score

Certifications confirm your compliance with international standards (for example, ISO 14001, ISO 45001, ISO 37001, SA8000 or
FSC Chain of Custody). They must be issued by an external certification body.

50/100

Strengths and improvement areas

No recommendations yet

Ethics | Coverage Multiplying factor

Coverage means the level of deployment of measures and certifications throughout your company. It’s a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

25/100

Improvement areas

High priority No supporting documents on the coverage of ethics actions or certification throughout company operations

Ethics | Reporting Impact on score

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

25/100

Strengths

Reporting in accordance with SASB

Reporting with reference to the GRI Universal Standards

Improvement areas

Sustainability scorecard
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High priority Insufficient reporting on ethics issues

Medium priority No supporting evidence of external assurance or verification of the sustainability reporting

Medium priority No supporting evidence of materiality analysis conducted to identify relevant sustainability issues

Ethics | 360° Watch Impact on score

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.

75/100

Strengths and improvement areas

No recommendations yet

News that impacted your score (2)
News stories about your company we found in public databases.

Unisys Faces Investor Scrutiny: The Rosen Law Firm Investigates Potential Securities
Claims
www.globenewswire.com 29 Dec 2024

In December 2024, the Rosen Law Firm announced a potential class-action investigation into Unisys
Corporation (NYSE: UIS) following significant stock price volatility. The inquiry focuses on whether
Unisys issued materially misleading business information or failed to disclose critical operational facts
to the investing public. This legal scrutiny was triggered by disclosures regarding internal controls and
financial reporting standards that impacted shareholder value. The firm is encouraging affected
investors who suffered financial losses to seek legal counsel to explore their rights and potential

360° Watch

Impact on Score

Severity
Neutral
valid from Dec 2024 to Jan 2035

No records found for this company on Compliance Database

19 Jan 2026

360° Watch

Impact on Score

Neutral

Severity
N/A
valid from Jan 2026 to Jan 2031

Sustainable Procurement Impact on score 43/100

Sustainable Procurement | Policies Impact on score

A policy is a set of objectives that addresses specific sustainability issues. It shows a company’s intention to reduce impact,
mitigate risk or improve performance.

50/100

Strengths

Standard policies on sustainable procurement issues

Improvement areas

Sustainability scorecard
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Low priority No supporting evidence of a mechanism to review and amend sustainable procurement policy

Low priority No supporting evidence of dedicated responsibility for sustainable procurement policy

Low priority No supporting evidence of a scope of application for sustainable procurement policy

Sustainable Procurement | Endorsements Impact on score

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a
recognized third-party organization.

25/100

Strengths

Endorsement of the Science Based Targets initiative - Targets Set

Sustainable Procurement | Measures Impact on score

Measures are your company’s actions to support your sustainability policies and commitments.

50/100

Strengths

Supplier sustainability code of conduct in place

Supplier assessment on environmental and social practices

Integration of social and environmental clauses into supplier contracts

Improvement areas

Medium priority No supporting evidence of a risk assessment of adverse sustainability impacts in the supply chain

Medium priority No supporting evidence of the training of buyers on social and environmental issues within the supply chain

Medium priority No supporting evidence of on-site audits of suppliers on environmental and social issues

Sustainable Procurement | Certifications Impact on score

Certifications confirm your compliance with international standards (for example, ISO 14001, ISO 45001, ISO 37001, SA8000 or
FSC Chain of Custody). They must be issued by an external certification body.

25/100

Strengths and improvement areas

No recommendations yet

Sustainable Procurement | Coverage Multiplying factor

Coverage means the level of deployment of measures and certifications throughout your company. It’s a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

25/100

Improvement areas

High priority No supporting documents on the coverage of sustainable procurement actions throughout company operations or supplier base

Sustainability scorecard
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Sustainable Procurement | Reporting Impact on score

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

25/100

Strengths

Reporting on total gross Scope 3 upstream GHG emissions

Total gross Scope 3 upstream GHG emissions value confirmed in supporting documentation

Reporting in accordance with SASB

Reporting with reference to the GRI Universal Standards

Improvement areas

High priority Insufficient reporting on sustainable procurement issues

Medium priority No supporting evidence of external assurance or verification of the sustainability reporting

Medium priority No supporting evidence of materiality analysis conducted to identify relevant sustainability issues

Sustainable Procurement | 360° Watch Impact on score

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.

75/100

Strengths and improvement areas

No recommendations yet

News that impacted your score (1)
News stories about your company we found in public databases.

No records found for this company on Compliance Database

19 Jan 2026

360° Watch

Impact on Score

Neutral

Severity
N/A
valid from Jan 2026 to Jan 2031
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The below disclaimers apply to you if you have no contractual relationship with EcoVadis:

1. This Scorecard has a validity of twelve (12) months from the issue date. The rating and this Scorecard have been prepared based on information provided by the rated company and in
accordance with best industry practices and EcoVadis methodology, which may differ from those used by other companies conducting similar assessments. EcoVadis disclaims any
liability for any actions and/or decisions taken by a third party, including any investment decision, based on the ratings and/or this Scorecard.

2. This Scorecard is based on the disclosed information and news resources available to EcoVadis at the time of assessment. Should any information or circumstances change materially
during the period of the Scorecard validity, EcoVadis reserves the right to place the Scorecard on hold and, if considered appropriate, to re-assess and possibly issue a revised
Scorecard.

3. This Scorecard is the intellectual property of EcoVadis and must not be: (i) copied, modified, translated, published, reproduced and/or (ii) used as part of or in connection with any other
CSR/ESG assessment, unless agreed otherwise in a written agreement signed with EcoVadis.

4. This Scorecard is the confidential information of EcoVadis. Unless agreed otherwise in a written agreement signed with EcoVadis, this Scorecard and the rating must not be used by a
third party as part of or in connection with any activity related to revenue generation and shared any further; it may be used only for a third party’s internal purposes.

5. Only a Scorecard of a rated company having a Select subscription can be used for the purpose of ESG – linked loans and similar products offered by any financial institution outside of
the EcoVadis solution.

6. The rating and this Scorecard have been prepared based on information provided by the rated company and in accordance with best industry practices and EcoVadis methodology,
which may differ from those used by other companies conducting similar assessments. EcoVadis disclaims any liability for any actions and/or decisions taken by a third party, including
any investment decision, based on the ratings and/or this Scorecard.

;
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